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1.  Thank you for the hearing ... 
 

Mr. Chairman, Ladies, and Gentlemen, 

I would like to thank you very much for your willingness to hear us here. I also really appreciate 
the fact that you are devoting yourself to the problems of EU citizens in the Swiss labor market 
in a third hearing despite your extensive work schedule. That I, for my part, have joined Petition 
667/2002 is based on the fact that the tragic and seemingly endless 'Parlavantzas case' is by no 
means an isolated case. What happened to him happens to many EU citizens in Switzerland - and 
often with correspondingly dramatic consequences for those affected. 

 

2. The cornerstones of my account 
 

In accordance with the "Agreement between the Swiss Confederation, on the one part, and the 
European Community and its Member States, of the other part, on the Free Movement of Per-
sons "as of 21 June 1999", EU citizens are entitled to the "the same living, employment and 
working conditions as (Swiss) nationals". Furthermore, the Agreement contains in Article 2 the 
following provision on non-discrimination: 

'Nationals of a Contracting Party legally residing in the territory of another Contracting Party 
shall not be discriminated against on grounds of nationality in the application of this Agreement 
[in accordance with Annexes I, II, and III].' Article 7 lays down the following rights relating to the 
freedom of movement in accordance with Annex I: 

a. the "right to equal treatment with nationals as regards access to and the pursuit of gainful 
employment and living, employment and working conditions, 

b. and the right to occupational and geographical mobility, which allows Nationals of the 
Contracting Parties to move freely within the territory of the host Member State and to 
pursue (the profession of their choice).' 
 

3.  The Experience backgrounds 
 

I would like to comment on the actual situation in Switzerland even after the entry into force of 
the Agreement on the Free Movement of Persons from the following standpoints: 

• I talk from my own experiences, 
• the experiences of many colleagues,  
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• the experiences of the members of a society called "Sapere Aude", an association of pro-
fessors in Switzerland, without exception EU citizens, who, among other things, defend 
themselves against arbitrary removal from office through bullying, and finally, 

• from the background of information concerning further fates of EU citizens in Switzerland, 
which I received, for example, through an advertisement in a local newspaper in southern 
Germany as well as from various correspondences. 

• Some of the persons mentioned have also written to the Chairman of the Committee of 
Petitions or other Members of the European Parliament. 

Overall, however, the case is that affected EU nationals who are still active in Switzerland hardly 
dare to speak publicly about the discrimination they have experienced out of existential fears. It 
also happens that both explicitly and unlawfully some are obliged to remain silent. 

 

4.  What we are faced with in Switzerland: 
 

He who decides to go to Switzerland to work there will confront: 

• a society that is characterized to a large extent by network interdependencies (so-called 
" Web/Filtz"), 

• a judiciary that is not independent, 
• a press that is not free, but system-compliant and uncritical, 
• a society in which, according to a Swiss study by the Department of Economic Affairs 

(SECO) from 2002, twice as many (!) Foreigners as locals are bullied, and finally, 
• a society that understands how to live on or benefit extensively (Compare the statistics2 

of Κ. Parlavantzas) from foreigners. 
• in Switzerland EU citizens become a kind of 'object of exploitation. Shortly after I took 

office in Zurich, I was still surprised at how often the term 'white slavery' is quoted 
among foreigners in Switzerland. Today I am no longer surprised. 

 

5.  The Judiciary, the militia (part-timers) system, and democracy deficit. 
 

Switzerland is brand marked by the so-called militia system. Non-professionals, that is amateurs 
and laypeople are underpaid or work free of charge in state services. However, only those who 
are not dependent on a working income can make themselves available free of charge. So, it is 
obvious that the militia system is not associated with equal opportunities for all. In addition, the 
militia system has inherent performance deficits. 

 
2 You see www.elvetia.org as well as www.elvetia.org/infogr/default.htm  

http://www.elvetia.org/
http://www.elvetia.org/infogr/default.htm
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The militia system is essentially a relationships system. Those who do not belong to it will only 
be considered if there are no candidates from the militia system and related networks. The 
Web/Filtz like interweaving of supporting functions violates the principle of liberal democracy, 
which requires an incessant separation of powers. In particular, a distinction must be made be-
tween justice and politics, which is dispensed within Switzerland. Nonprofessionals also take on 
judicial functions there. 

Since a militia system has no restrictions on the filling of functions in the army, politics, economy, 
and in the wider society, the decisive prerequisites for interweaving positions are given in such a 
context. Thus, among other things, through the accumulation of organizational positions, what 
is then called the Web/Filtz is formed. 

Comprehensive network interweaving also gives rise to and shapes the classic situation of a for-
eigner in Switzerland: Whomever I turn to, there is always someone there, 

• who knows my opponent, 
• and he knows my lawyer, 
• and my lawyer knows the judge, 
• the judge, in turn, his colleagues, etc. 

In the face of such network interdependencies, there is no escape. This is a fact that foreigners 
in Switzerland have to come to terms with, without really knowing how. 

If, on the other hand, a country does not organize according to the militia system, but according 
to a professional system without additional (tributary-) functions, a person is active only in one 
area and can only exercise authority there. And then it is about performance and not primarily 
about relationships. – particularly the local web/filtz often turns against newcomers, foreigners, 
and strangers. And it takes on totalitarian traits when there is a cumulation of functions in legis-
lative, executive, business, and associations in one or (very) few people'.  

In Switzerland, the legislative, the executive, the judiciary, the military, and the economy are very 
closely intertwined. This interweaving contradicts liberal-democratic principles, which is why it is 
permissible to speak of a democratic deficit along the lines of economics Professor Walter Witt-
mann. We are dealing here - in his formulation - with a militia system beyond liberal democracy 
(Wittmann). And the fact that the militia system is still perceived and propagated by persons of 
influence as self-evident, useful, and necessary does not change this. 

Against this background, Switzerland is the only (highly) developed country to have renounced 
the clean separation of politics and justice. Judges are elected and confirmed - or not from a 
political point of view. Moreover, unlike other democracies, there is no constitutional court. 
The supreme judge is the parliament, which, so to speak, judges its decisions alone, and is 
therefore self-regulating. It cannot be monitored and whistled back by any independent judi-
cial institution. 



ENGLISH TRANSLATION OF THE APPENDED GERMAN ORIGINAL 

 
Page 5 of 11 Translation Revision date:  21. Juli 2022 

 

Strictly speaking, the (local) people have the last word: here the majority decides what is 'right' 
and what is 'wrong'. The fact that the local 'majority' is right also determines the social style of 
interaction extraordinarily and prejudices considerable disadvantages for those who, for exam-
ple, come to this country as EU citizens alone and foreign. 

Lay judges are also active in other functions, i.e., automatically commit themselves as repre-
sentatives of the interests of their 'bread givers' They must behave in a 'politically compliant' 
manner in order not to be 'trashed'. 

To the extent that network interdependencies (The web/Filtz) dominate Switzerland, the coun-
try is a closed society. In a closed system of this kind, relationships and not services decide 
whether and to what extent one can enter and ascend. Networks of this kind are not interested 
in (fair) competition. Every closed society has only one goal: to maintain and increase the 
power to play a dominant to total role in as many areas of life as possible. It is true that Swit-
zerland is not a country with a dictatorship; however, the network links dominate the country 
to an extent that is not compatible with an open-liberal – society. This does not prevent the 
local leading minds from arbitrarily calling Switzerland a free and liberal country with exem-
plary character. 

Anyone who gets into the mills of such a shaped judiciary quickly becomes the object of a ping-
pong game: from one instance to back to the lower instance, etc. Such justice is of no help to 
EU citizens who are in distress in Switzerland. 

 

6.  Methods of displacement from the workplace. 
 

The worst thing that can happen to an EU citizen at a job in Switzerland is a Swiss candidate for 
his job (placeholder). I would like to list here methods that are used in the Swiss labor market, 
where you want to get rid of a worker from an EU member state. It should be expressly noted 
that I only mention those methods whose application I can credibly prove: 

1. Secret Procedures, 
2. invented procedures not provided for by legislation, 
3. comprehensive, arbitrarily repeated refusal to hear, 
4. Obstruction of adequate defense, 
5. embezzlement of evidence and files, 
6. Step-by-step Definition of facts up to the reversal into their opposite, 
7. False statements, especially by superior officials, 
8. Denunciation, 
9. non-compliance with contractual agreements, 
10. arbitrariness and abuse of office, 
11. attempts at having someone committed to a psychiatric institution, 
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EXCURSUS: Since this remedy is omitted in a critical case, I would like to mention an example 
from my own experience. I was in the middle of cancer-related chemotherapy in the summer of 
2001, had no hair for months, and was suffering from constant fever and nausea. A specialist had 
written me 100% on sick leave. 

The university as my employer, however, wanted without delay to carry out a sham investigation 
directed against me - as it turned out later, with the aim of my removal from the academic chair. 
So I was summoned - by circular decision, so on top of all else under violation of my personality 
rights – before the university-dependent forensic medical institute. [There usually Criminals are 
examined for their capacity for accountability.] The alleged intention was to have my ability to 
be interrogated established. A panel of psychiatrists was to examine me, even though I had been 
proven to have cancer and was on a grueling cancer therapy. Fortunately, I refused to participate 
in a corresponding examination quite rigorously, because I am now aware of the frequency of 
abuse of psychiatry in Switzerland. 

After this digression, I continue the list of methods used: 

12. Massive sanctioning action against internal criticism, 
13. targeted measures of the Admi nistration for the complete isolation of the "target persons", 

i.e., those persons whose removal from the workplace is being worked on. 
14. Building "stories" that on the one hand are likely to burden the "target person", on the 

other hand creating processes in order to subsequently accuse them of, 
15. refusal to provide information up to and including the prevention of proper work, 
16. refusal to talk and refusal of legal assistance, 
17. the unfounded threat of administrative measures of the kinds mentioned above, 
18. Personal union of "investigators" and "invest i gators" (model "Inquisition" - accord-

ing to lawyer Daniel Vischer, Zurich). 
 

7.  Evaluation of these methods 
 

The methods listed here do not correspond to liberal democracy. Nor can they be described as 
governed by the rule of law. Nor are they congruent with the Agreement on the Free Movement 
of Persons. We are dealing with methods that are typical of "closed systems". These are proce-
dures that we know from totalitarian regimes. And to displace a non-Swiss from the workplace 
human rights violations are systematically and purposefully condoned. That is a serious point. 

 

8.  For comparison the GDR directive on the methodology for the decomposition of hostile 
negative forces. 
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For a clarifying comparison: After the fall of the Berlin Wall, the Secret Classified Information Ι/76 
of the Council of Ministers of the GDR (MfS 008 ΝR. 100/76) on the so-called decomposition of 
hostile negative forces became known. Methods that are arranged there are similar to those we 
are currently experiencing in Switzerland and that I have listed. A thorough preparation and 
planning of the decomposition measures is assumed.  Proven forms are: 

• the systematic discrediting of a person's public reputation, and prestige on the basis 
of interconnected true, verifiable and untrue, credible, irrefutable discrediting infor-
mation. 

• the systematic organization of professional and social failures to undermine the self-
confidence of individuals. 

• These methods and means are to be applied creatively and differentiated, expanded, 
and further developed. 

 

Further measures were recommended: 

• . . . the creation of doubts about the personal perspective. 
• the creation, exploitation, and reinforcing of rivalries within groups, groupings, and 

organizations through the targeted exploitation of personal weaknesses of individual 
stakeholders. 

• the assignment of remote workplaces, etc. 

 

Proven means and methods of decomposition are: 

• the use of anonymous or pseudonymous letters, telegrams, telephone calls, etc.; com-
promising photos, e.g., of encounters that have taken place or imaginary meetings. 

• the targeted dissemination of rumors on specific persons in a group, collective or or-
ganization, 

• the summoning of persons to government departments or social display area organi-
zations with credible or implausible justifications, etc.' 

It was only when I understood that this is exactly what we are experiencing in Switzerland that I 
began to understand that in some areas of Switzerland there are totalitarian forms of organiza-
tion with a tendency toward complete independence. There is a great discrepancy between "the 
official" Switzerland and its facades (such as democratic, constitutional, etc.) and the factual ap-
pearance of Swiss society, which in reality is not a democracy, but an oligarchy. 

  

9.  The Joint Committee's advice to take legal action  
 



ENGLISH TRANSLATION OF THE APPENDED GERMAN ORIGINAL 

 
Page 8 of 11 Translation Revision date:  21. Juli 2022 

 

• The Joint Committee's advice to take legal action constitutes a declaration of bank-
ruptcy with regard to the original task of the Joint Committee, it also recommends 

• a path that is definitely not financially viable, which goes beyond that, 
• On the basis of the timelines of the courts alone, solutions could at best be provided 

(if the courts were to do so independently and freely) if this was no longer of any use 
to the person concerned. 

 

10. The personal experience  
 

At this point, I would like to inform you about my fate in Switzerland. In violation of all rules of 
good faith, I would be appointed as Professor by the University of Zurich on 1.3.1997. I didn't 
know at the time that I was only being hired as a placeholder for a young Swiss scientist. I was 
told that this chair was a lifelong position. Under this circumstance, I left a secure lifetime position 
in Hamburg. 

In November 2000, I fell ill and had to undergo cancer surgery immediately. Even before my hos-
pital discharge after the operation, a systematic war of the University of Zurich against my person 
began. I was covered with several so-called procedures during one hundred percent sick leave, 
while I could not defend myself at all for health reasons due to a total of seven hospital stays, 
surgery, chemotherapy, and radiotherapy. 

In each individual case, these were in the same way as sham proceedings and secret proceedings. 
One case replaced the other in any way so that the systemically operated administrative chaos 
alone caused immense legal fees. In the end, there was a so-called "termination through no fault 
of one's own" due to the "disruption of the relationship of trust". This means that reproachable 
things were not even brought to light in a whole series of dubious procedures. A "breakdown of 
the relationship of trust" clearly provoked by the university gradually mutated into a reason 
for dismissal. 

I have not been heard before any of the 'procedures' mentioned. I would not receive a plausible 
justification for any of the 'procedures' mentioned. For my part, I was 'questioned' in a seriously 
ill state, without knowing what they wanted to find out (12 hours of 'interrogation'). It was pure 
harassment. The university's actions caused considerable damage to health. 

These 'proceedings' took place under massive violation of my personality rights, under slander, 
false statements, discrimination against me as a foreigner and as a woman, and bodily injury 
(because even a life-threatening leukopenia in case of emergency admission to the hospital could 
not slow down the university in its vexatious approach) and professional and personal character 
assassination beyond the national borders. A detailed statement by the Cantonal Data Protection 
Commissioner Dr. Baeriswyl on 1ang of persistent data protection violations is available, which 
the University of Zurich still does not take care of with a demonstrative pose. My professional 
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career as a professor for a certain subject is today to be regarded as final and irrevocably de-
stroyed. 

 

In dealing with comparable cases, the Swiss judiciary proved to be a façade behind which 
victims of the described machinations ended up in the "lawless space" after long, costly, and 
vexatious "proceedings". In the end, one's own economic basis is regularly destroyed. It re-
mains the possibility of leaving the country poor and failed or of seeking fundamental help 
for all those affected from outside Switzerland at the level of legislation and bilateral trea-
ties, as is happening in the present case in the context of petition 667/2002. 

 

11. Our appeal to you 
 

• That's why we're here. That is why we appeal to you with great urgency to check 
whether Switzerland, in its current and factual state, can even adhere to the bilateral 
agreements? 

 

• That is why we appeal to you to get to the bottom of the question of whether the 
contents of the Agreement on the Free Movement of Persons with Switzerland are 
actually feasible there or whether it is functional opportunism and pious appearance 
if one assumes it? 

 

• That is why we appeal to you to find a solution to the conflict that EU citizens cannot 
be guaranteed the functioning of the Agreement on the Free Movement of Persons if 
the Joint Committee responsible for it and for its control - on the Swiss side consists 
of a person who is responsible for the deputy head of the Aliens Police - in practice 
merely gives advice,  should someone enforce his rights guaranteed by the Agreement 
on the Free Movement of Persons in the judiciary? 

 

• That is why we appeal to you to find an alternative to the dilemma that the Agreement 
on the Free Movement of Persons cannot work at all if the Joint Committee cannot or 
does not want to fulfill its competence and task of resolving conflicts of the kind men-
tioned in the Agreement on the Free Movement of Persons, according to its own com-
munication. 
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• That is why we appeal to you to recognize the incompatibility between the prohibition 
of discrimination in the Agreement on the Free Movement of Persons and the harm 
to EU citizens at work in Switzerland by 

  

o violation of their human rights, 
o by expulsion from their workplace and, if necessary,  
o by destroying their existence - because they are suddenly no longer desired, 

needed, or acceptable - 

 

to take note and to remedy the situation as a matter of urgency. 

 

• That is why we appeal to you, EU citizens who are experiencing in Switzerland in the 
fight for their rights, 
o that legal recourse is blocked for them because it is too expensive, 
o d if they are faced with a judiciary that is not independent, 
o (d) they are deprived of impotence after the postponement of legal proceedings, 
o that they are absolute without rights to networks and felt, 

 

not to be left alone. We do indeed need their fast, energetic and effective help in 
Switzerland. 

 

12. Final findings: 
 

Dr. Michael Hartmer, lawyer and managing director of the DHV (German University Association), 
now warns against a careless step into Switzerland. "An appointment to Switzerland is fraught 

Postponing bilateral agreements with Switzerland do not work. In current practice, the Agreement on the Free 
Movement of Persons does not constitute a legal guarantee for EU citizens.  EU citizens in Switzerland have to 
accept massive discrimination and risks of various kinds. 
 
To go to Switzerland as an EU citizen to work there and to expect to have in principle the same rights in 
Switzerland as the locals is an illusion. 
 
EU citizens in Switzerland must expect to be treated like second-class people. 
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with a risk, and this has become greater in recent years," he said in a press interview. And he 
rightly says so. 

  

 

 

 

 

 

 
At the present time and under the current conditions in Switzerland, it would be up to the governments of 
all EU countries to warn their citizens against a step into Switzerland that is frivolous and illusory in every 
respect and not to maintain the illusion of a democratic and constitutional façade of Switzerland. 
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1.  Thank you for the hearing ... 
 

Mr. Chairman, Ladies, and Gentlemen, 

I would like to thank you very much for your willingness to hear us here. I also really appreciate 
the fact that you are devoting yourself to the problems of EU citizens in the Swiss labor market 
in a third hearing despite your extensive work schedule. That I, for my part, have joined Petition 
667/2002 is based on the fact that the tragic and seemingly endless 'Parlavantzas case' is by no 
means an isolated case. What happened to him happens to many EU citizens in Switzerland - and 
often with correspondingly dramatic consequences for those affected. 

 

2. The cornerstones of my account 
 

In accordance with the "Agreement between the Swiss Confederation, on the one part, and the 
European Community and its Member States, of the other part, on the Free Movement of Per-
sons "as of 21 June 1999", EU citizens are entitled to the "the same living, employment and 
working conditions as (Swiss) nationals". Furthermore, the Agreement contains in Article 2 the 
following provision on non-discrimination: 

'Nationals of a Contracting Party legally residing in the territory of another Contracting Party 
shall not be discriminated against on grounds of nationality in the application of this Agreement 
[in accordance with Annexes I, II, and III].' Article 7 lays down the following rights relating to the 
freedom of movement in accordance with Annex I: 

a. the "right to equal treatment with nationals as regards access to and the pursuit of gainful 
employment and living, employment and working conditions, 

b. and the right to occupational and geographical mobility, which allows Nationals of the 
Contracting Parties to move freely within the territory of the host Member State and to 
pursue (the profession of their choice).' 
 

3.  The Experience backgrounds 
 

I would like to comment on the actual situation in Switzerland even after the entry into force of 
the Agreement on the Free Movement of Persons from the following standpoints: 

• I talk from my own experiences, 
• the experiences of many colleagues,  
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• the experiences of the members of a society called "Sapere Aude", an association of pro-
fessors in Switzerland, without exception EU citizens, who, among other things, defend 
themselves against arbitrary removal from office through bullying, and finally, 

• from the background of information concerning further fates of EU citizens in Switzerland, 
which I received, for example, through an advertisement in a local newspaper in southern 
Germany as well as from various correspondences. 

• Some of the persons mentioned have also written to the Chairman of the Committee of 
Petitions or other Members of the European Parliament. 

Overall, however, the case is that affected EU nationals who are still active in Switzerland hardly 
dare to speak publicly about the discrimination they have experienced out of existential fears. It 
also happens that some are obliged to remain silent both explicitly and unlawfully. 

 

4.  What we are faced with in Switzerland: 
 

He who decides to go to Switzerland to work there will confront: 

• a society that is characterized to a large extent by network interdependencies (so-called 
" Web/Filtz"), 

• a judiciary that is not independent, 
• a press that is not free, but system-compliant and uncritical, 
• a society in which, according to a Swiss study by the Department of Economic Affairs 

(SECO) from 2002, twice as many (!) Foreigners as locals are bullied, and finally, 
• a society that understands how to live on or benefit extensively (Compare the statistics2 

of Κ. Parlavantzas) from foreigners. 
• in Switzerland EU citizens become a kind of 'object of exploitation. Shortly after I took 

office in Zurich, I was still surprised at how often the term 'white slavery' is quoted 
among foreigners in Switzerland. Today I am no longer surprised. 

 

5.  The Judiciary, the militia (part-timers) system, and democracy deficit. 
 

Switzerland is brand marked by the so-called militia system. Non-professionals, that is amateurs 
and laypeople are underpaid or work free of charge in state services. However, only those who 
are not dependent on a working income can make themselves available free of charge. So, it is 
obvious that the militia system is not associated with equal opportunities for all. In addition, the 
militia system has inherent performance deficits. 

 
2 You see www.elvetia.org as well as www.elvetia.org/infogr/default.htm  

http://www.elvetia.org/
http://www.elvetia.org/infogr/default.htm
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The militia system is essentially a relationship system. Those who do not belong to it will only 
be considered if there are no candidates from the militia system and related networks. The 
Web/Filtz like the interweaving of supporting functions violates the principle of liberal democ-
racy, which requires an incessant separation of powers. In particular, a distinction must be made 
between justice and politics, which is dispensed within Switzerland. Nonprofessionals also take 
on judicial functions there. 

Since a militia system has no restrictions on the filling of functions in the army, politics, economy, 
and the wider society, the decisive prerequisites for interweaving positions are given in such a 
context. Thus, among other things, what is then called the Web/Filtz is formed through the accu-
mulation of organizational positions. 

Comprehensive network interweaving also gives rise to and shapes the classic situation of a for-
eigner in Switzerland: Whomever I turn to, there is always someone there, 

• who knows my opponent, 
• and he knows my lawyer, 
• and my lawyer knows the judge, 
• the judge, in turn, his colleagues, etc. 

In the face of such network interdependencies, there is no escape. This is a fact that foreigners 
in Switzerland have to come to terms with, without really knowing how. 

If, on the other hand, a country does not organize according to the militia system, but according 
to a professional system without additional (tributary-) functions, a person is active only in one 
area and can only exercise authority there. And then it is about performance and not primarily 
about relationships. – particularly the local web/filtz often turns against newcomers, foreigners, 
and strangers. And it takes on totalitarian traits when there is a cumulation of functions in legis-
lative, executive, business, and associations in one or (very) few people'.  

In Switzerland, the legislative, the executive, the judiciary, the military, and the economy are very 
closely intertwined. This interweaving contradicts liberal-democratic principles, which is why it is 
permissible to speak of a democratic deficit along the lines of economics Professor Walter Witt-
mann. In his formulation, we are dealing with a militia system beyond liberal democracy (Witt-
mann). And the fact that the militia system is still perceived and propagated by persons of influ-
ence as self-evident, useful, and necessary does not change this. 

Against this background, Switzerland is the only (highly) developed country to have renounced 
the clean separation of politics and justice. Judges are elected and confirmed - or not from a 
political point of view. Moreover, unlike other democracies, there is no constitutional court. 
The supreme judge is the parliament, which, so to speak, judges its decisions alone, and is 
therefore self-regulating. It cannot be monitored and whistled back by any independent judi-
cial institution. 
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Strictly speaking, the (local) people have the last word: here the majority decides what is 'right' 
and what is 'wrong'. The fact that the local 'majority' is right also determines the social style of 
interaction extraordinarily and prejudices considerable disadvantages for those who, for exam-
ple, come to this country as EU citizens alone and foreign. 

Lay judges are also active in other functions, i.e., automatically committing themselves as rep-
resentatives of the interests of their 'bread givers' They must behave in a 'politically compliant' 
manner in order not to be 'trashed'. 

To the extent that network interdependencies (The web/Filtz) dominate Switzerland, the coun-
try is a closed society. In a closed system of this kind, relationships and not services decide 
whether and to what extent one can enter and ascend. Networks of this kind are not interested 
in (fair) competition. Every closed society has only one goal: to maintain and increase the 
power to play a dominant to total role in as many areas of life as possible. Indeed, Switzerland 
is not a country with a dictatorship; however, the network links dominate the country to an 
extent that is not compatible with an open-liberal – society. This does not prevent the local 
leading minds from arbitrarily calling Switzerland a free and liberal country with exemplary 
character. 

Anyone who gets into the mills of such a shaped judiciary quickly becomes the object of a ping-
pong game: from one instance to back to the lower instance, etc. Such justice is of no help to 
EU citizens who are in distress in Switzerland. 

 

6.  Methods of displacement from the workplace. 
 

The worst thing that can happen to an EU citizen at a job in Switzerland is a Swiss candidate for 
his job (placeholder). I would like to list here methods that are used in the Swiss labor market, 
where you want to get rid of a worker from an EU member state. It should be expressly noted 
that I only mention those methods whose application I can credibly prove: 

1. Secret Procedures, 
2. invented procedures not provided for by legislation, 
3. comprehensive, arbitrarily repeated refusal to hear, 
4. Obstruction of adequate defense, 
5. embezzlement of evidence and files, 
6. Step-by-step Definition of facts up to the reversal into their opposite, 
7. False statements, especially by superior officials, 
8. Denunciation, 
9. non-compliance with contractual agreements, 
10. arbitrariness and abuse of office, 
11. attempts at having someone committed to a psychiatric institution, 
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EXCURSUS: Since this remedy is omitted in a critical case, I would like to mention an example 
from my own experience. I was in the middle of cancer-related chemotherapy in the summer of 
2001, had no hair for months, and was suffering from constant fever and nausea. A specialist had 
written me 100% on sick leave. 

The university as my employer, however, wanted without delay to carry out a sham investigation 
directed against me - as it turned out later, with the aim of my removal from the academic chair. 
So I was summoned - by circular decision, so on top of all else under violation of my personality 
rights – before the university-dependent forensic medical institute. [There usually Criminals are 
examined for their capacity for accountability.] The alleged intention was to have my ability to 
be interrogated established. A panel of psychiatrists was to examine me, even though I had been 
proven to have cancer and was on a grueling cancer therapy. Fortunately, I refused to participate 
in a corresponding examination quite rigorously, because I am now aware of the frequency of 
abuse of psychiatry in Switzerland. 

After this digression, I continue the list of methods used: 

12. Massive sanctioning action against internal criticism, 
13. targeted measures of the Admi nistration for the complete isolation of the "target persons", 

i.e., those persons whose removal from the workplace is being worked on. 
14. Building "stories" that on the one hand are likely to burden the "target person", on the 

other hand creating processes to subsequently accuse them of, 
15. refusal to provide information up to and including the prevention of proper work, 
16. refusal to talk and refusal of legal assistance, 
17. the unfounded threat of administrative measures of the kinds mentioned above, 
18. Personal union of "investigators" and "invest i gators" (model "Inquisition" - accord-

ing to lawyer Daniel Vischer, Zurich). 
 

7.  Evaluation of these methods 
 

The methods listed here do not correspond to liberal democracy. Nor can they be described as 
governed by the rule of law. Nor are they congruent with the Agreement on the Free Movement 
of Persons. We are dealing with methods that are typical of "closed systems". These are proce-
dures that we know from totalitarian regimes. And to displace a non-Swiss from the workplace 
human rights violations are systematically and purposefully condoned. That is a serious point. 

 

8.  For comparison the GDR directive on the methodology for the decomposition of hostile 
negative forces. 
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For a clarifying comparison: After the fall of the Berlin Wall, the Secret Classified Information Ι/76 
of the Council of Ministers of the GDR (MfS 008 ΝR. 100/76) on the so-called decomposition of 
hostile negative forces became known. Methods that are arranged there are similar to those we 
are currently experiencing in Switzerland and that I have listed. Thorough preparation and plan-
ning of the decomposition measures are assumed.  Proven forms are: 

• the systematic discrediting of a person's public reputation, and prestige based on in-
terconnected true, verifiable and untrue, credible, irrefutable discrediting infor-
mation. 

• the systematic organization of professional and social failures to undermine the self-
confidence of individuals. 

• These methods and means are to be applied creatively and differentiated, expanded, 
and further developed. 

 

Further measures were recommended: 

• . . . the creation of doubts about the personal perspective. 
• the creation, exploitation, and reinforcing of rivalries within groups, groupings, and 

organizations through the targeted exploitation of personal weaknesses of individual 
stakeholders. 

• the assignment of remote workplaces, etc. 

 

Proven means and methods of decomposition are: 

• the use of anonymous or pseudonymous letters, telegrams, telephone calls, etc.; com-
promising photos, e.g., of encounters that have taken place or imaginary meetings. 

• the targeted dissemination of rumors on specific persons in a group, collective, or or-
ganization, 

• the summoning of persons to government departments or social display area organi-
zations with credible or implausible justifications, etc.' 

It was only when I understood that this is exactly what we are experiencing in Switzerland that I 
began to understand that in some areas of Switzerland there are totalitarian forms of organiza-
tion with a tendency toward complete independence. There is a great discrepancy between "the 
official" Switzerland and its facades (such as democratic, constitutional, etc.) and the factual ap-
pearance of Swiss society, which in reality is not a democracy, but an oligarchy. 

  

9.  The Joint Committee's advice to take legal action  
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• The Joint Committee's advice to take legal action constitutes a declaration of bank-
ruptcy about the original task of the Joint Committee, it also recommends 

• a path that is not financially viable, which goes beyond that, 
• based on the timelines of the courts alone, solutions could at best be provided (if the 

courts were to do so independently and freely) if this was no longer of any use to the 
person concerned. 

 

10. The personal experience  
 

At this point, I would like to inform you about my fate in Switzerland. In violation of all rules of 
good faith, I would be appointed as Professor by the University of Zurich on 1.3.1997. I didn't 
know at the time that I was only being hired as a placeholder for a young Swiss scientist. I was 
told that this chair was a lifelong position. Under this circumstance, I left a secure lifetime position 
in Hamburg. 

In November 2000, I fell ill and had to undergo cancer surgery immediately. Even before my hos-
pital discharge after the operation, a systematic war of the University of Zurich against my person 
began. I was covered with several so-called procedures during one hundred percent sick leave, 
while I could not defend myself at all for health reasons due to a total of seven hospital stays, 
surgery, chemotherapy, and radiotherapy. 

In each case, these were in the same way as sham proceedings and secret proceedings. One case 
replaced the other in any way so that the systemically operated administrative chaos alone 
caused immense legal fees. In the end, there was a so-called "termination through no fault of 
one's own" due to the "disruption of the relationship of trust". This means that reproachable 
things were not even brought to light in a whole series of dubious procedures. A "breakdown of 
the relationship of trust" clearly provoked by the university gradually mutated into a reason 
for dismissal. 

I have not heard before any of the 'procedures' mentioned. I would not receive a plausible justi-
fication for any of the 'procedures' mentioned. For my part, I was 'questioned' in a seriously ill 
state, without knowing what they wanted to find out (12 hours of 'interrogation'). It was pure 
harassment. The university's actions caused considerable damage to health. 

These 'proceedings' took place under massive violation of my personality rights, under slander, 
false statements, discrimination against me as a foreigner and as a woman, and bodily injury 
(because even a life-threatening leukopenia in case of emergency admission to the hospital could 
not slow down the university in its vexatious approach) and professional and personal character 
assassination beyond the national borders. A detailed statement by the Cantonal Data Protection 
Commissioner Dr. Baeriswyl on 1ang of persistent data protection violations is available, which 
the University of Zurich still does not take care of with a demonstrative pose. My professional 
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career as a professor for a certain subject is today to be regarded as final and irrevocably de-
stroyed. 

 

In dealing with comparable cases, the Swiss judiciary proved to be a façade behind which 
victims of the described machinations ended up in the "lawless space" after long, costly, and 
vexatious "proceedings". In the end, one's economic basis is regularly destroyed. It remains 
the possibility of leaving the country poor and failed or of seeking fundamental help for all 
those affected from outside Switzerland at the level of legislation and bilateral treaties, as is 
happening in the present case in the context of petition 667/2002. 

 

11. Our appeal to you 
 

• That's why we're here. That is why we appeal to you with great urgency to check 
whether Switzerland, in its current and factual state, can even adhere to the bilateral 
agreements? 

 

• That is why we appeal to you to get to the bottom of the question of whether the 
contents of the Agreement on the Free Movement of Persons with Switzerland are 
feasible there or whether it is functional opportunism and pious appearance if one 
assumes it? 

 

• That is why we appeal to you to find a solution to the conflict that EU citizens cannot 
be guaranteed the functioning of the Agreement on the Free Movement of Persons if 
the Joint Committee responsible for it and its control - on the Swiss side consists of a 
person who is responsible for the deputy head of the Aliens Police - in practice merely 
gives advice,  should someone enforce his rights guaranteed by the Agreement on the 
Free Movement of Persons in the judiciary? 

 

• That is why we appeal to you to find an alternative to the dilemma that the Agreement 
on the Free Movement of Persons cannot work at all if the Joint Committee cannot or 
does not want to fulfill its competence and task of resolving conflicts of the kind men-
tioned in the Agreement on the Free Movement of Persons, according to its commu-
nication. 
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• That is why we appeal to you to recognize the incompatibility between the prohibition 
of discrimination in the Agreement on the Free Movement of Persons and the harm 
to EU citizens at work in Switzerland by 

  

o violation of their human rights, 
o by expulsion from their workplace and, if necessary,  
o by destroying their existence - because they are suddenly no longer desired, 

needed, or acceptable - 

 

to take note and to remedy the situation as a matter of urgency. 

 

• That is why we appeal to you, EU citizens who are experiencing in Switzerland in the 
fight for their rights, 
o that legal recourse is blocked for them because it is too expensive, 
o d if they are faced with a judiciary that is not independent, 
o (d) they are deprived of impotence after the postponement of legal proceedings, 
o that they are absolutely without rights to networks and felt, 

 

not to be left alone. We do indeed need their fast, energetic, and effective help in 
Switzerland. 

 

12. Final findings: 
 

Dr. Michael Hartmer, lawyer and managing director of the DHV (German University Association), 
now warns against a careless step into Switzerland. "An appointment to Switzerland is fraught 

Postponing bilateral agreements with Switzerland do not work. In current practice, the Agreement on the Free 
Movement of Persons does not constitute a legal guarantee for EU citizens.  EU citizens in Switzerland have to 
accept massive discrimination and risks of various kinds. 
 
To go to Switzerland as an EU citizen to work there and to expect to have in principle the same rights in 
Switzerland as the locals is an illusion. 
 
EU citizens in Switzerland must expect to be treated like second-class people. 
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with a risk, and this has become greater in recent years," he said in a press interview. And he 
rightly says so. 

  

 

 

 

 

 

 
At the present time and under the current conditions in Switzerland, it would be up to the governments of 
all EU countries to warn their citizens against a step into Switzerland that is frivolous and illusory in every 
respect and not to maintain the illusion of a democratic and constitutional façade of Switzerland. 
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